
 

 
 

October 24, 2017 

 

TO:  Members of the Board of Trustees and Superintendents 

 

FROM: Joseph Johnson, Executive Director 

  Bruce Schaffer, Woodside Lane Principal 

  Dewey Ray, Butler Farm Principal 

 

SUBJECT:   2018-24 Crisis Plan Review 

 

The Commonwealth requires that school boards review their written school crisis, emergency 

management, and medical emergency response plans annually.  In 2009, the state determined 

that regional programs/centers would fall under and be reported by the school division in which 

they are located. As a result, Butler Farm campus is reported as a school under Hampton City 

Public Schools and the Woodside Lane campus as a school under Newport News Public Schools. 

Kiln Creek Elementary School and York Middle School are incorporated into their respective 

school based plans. The rationale for this decision is that if a crisis occurs at a NHREC site, it 

will be the local response teams and authorities that will provide services.   

 

NHREC site principals met with the respective divisional emergency managers to review and 

update the NHREC crisis plan.  Only minor changes were made this year, such as updating 

personnel names and reformatting the handbook for easier reference.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 
 

October 24, 2017 

 

TO:  Members of the Board of Trustees and Superintendents   

 

FROM: Joseph Johnson, Executive Director 

 

SUBJECT:     2018-25 Directors’ Report 

 

F. Website 

G. Woodside Lane Renovation Update 

H. NH Education Foundation 26th Annual Golf Classic – 10/19/2017 

I. ATC Academy Employer Kick Off – 10/20/2017 

J. Counselor Breakfast – Nov. 3rd & Nov. 10th 

 

Attachment 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





 

 
 

 

October 24, 2017 

 

TO:  Members of the Board of Trustees and Superintendents 

 

FROM:       Joseph Johnson, Executive Director 

 

SUBJECT: 2018-26 Announcements and Information 

 

The attached documents are provided for the Boards information only. In the interest of time, we 

will not discuss the attachments at the meeting.  If you have any questions or comments 

regarding any of the attached documents, please feel free to contact me at any time.  

 

Attachments 

 

 

 

 



 

 
 



 

GSST Physics Instructor picked to attend 2017 Research Teachers Conference 

 

Dr. Woo was one of 200 chosen nationally to represent Virginia at the 2017 Research 
Teachers Conference to be held in Washington D. C.   The Society for Science & the 
Public chose teachers to attend this event from October 13 to 15, 2017. During the 
conference, teachers will have the opportunity to share experiences, tips, and practices 
together. They will also handle various challenges to better assist students in the 
independent science research community. This conference is supported by Regeneron 
with which the teachers will also learn more about the Society and the Regeneron 
Science Talent Search. 

   

   



 

Katherine Perkins is currently a senior at The Governor’s School.  

Her mentor at NASA is Dr. Ryan Norman.  They will be using 

models to study how to reduce astronauts’ risk of radiation damage 

when astronauts are in space.  This is especially significant as longer 

deployments are planned.   

Dr. Norman introduced Katherine to his colleague Dr. John Mather 

who was the recipient of the Nobel Prize for Physics in 2006.  He 

was recognized for his research supporting the Big Bang theory of 

the universe.  Katherine had the pleasure of meeting with Dr. Mather 

for three hours during which they discussed physics and education.   

 

 

 

Alecia Guishard completed her senior mentorship with             

Dr. Sebastian Yakisich at Hampton University during the 2016-

2017 school year.  Alecia wrote an article titled Translational 

Gap in Ongoing Clinical Trials for Glioma based on her work 

completed in Dr. Yakisich’s lab at Hampton University.  The 

manuscript has been accepted for publication in Journal of 

Clinical Neurosciene.   

 

 

 

 

 

 

 

 

 



 

 
 

 



Mr. Glenn Marshall, AME Management Team, posted an article on the NHREC/TNCC 

Mechatronics Program in the Advanced Manufacturing Excellence online newsletter 

“TARGET.”  Mr. Marshall, retired from Newport News Shipbuilding, is a strong supporter of 

the NHREC Academy for Advanced Technical Careers (Automotive, Construction, 

Manufacturing). Of the 16 students enrolled in the program in 2016-2017 all earned 22 college 

credits and 15 passed the Siemens Certification and will earn a Career Studies Certificate from 

TNCC.  

“New-Collar Jobs” for a Smart Manufacturing Renaissance 
Target Online Original Story  • August 10 

 

 

By Glenn Marshall, Newport News Shipbuilding (retired), AME Management 

Team, marsh8279@aol.com  

The demand for “middle skill” workers — those with associate degrees or training 

certificates — will continue to grow rapidly, especially in well-paying fields like health 

sciences, information technology, and advanced manufacturing. 

Organizations are realizing a traditional college education is not the only way of 

nurturing young talent. IBM HR Vice President Sam Ladah says the focus should be on 

“new-collar jobs” – judging candidates on skills rather than educational background. He 

believes people who don’t have four-year degrees can prove their technical knowledge 

through other certifications. 

http://www.ame.myindustrytracker.com/en/company/9001
mailto:marsh8279@aol.com


IBM also created a “new collar” initiative to attract students studying other fields who 

demonstrate analytical thinking skills. This program offers on-the-job training, 

shadowing, and mentorship from IBM employees. 

Schools, businesses, and community colleges are now understanding that high-quality, 

hyper-relevant apprenticeships or certification programs are valuable and are starting to 

treat them equally, if not preferably, to generic degrees. These new-collar jobs are 

offering students affordable and rewarding career paths which may not require a college 

degree along with little or no debt. 

Companies are looking for high school graduates who have gained skills in operating 

complex manufacturing systems that integrate electrical, mechanical, and computer 

engineering with responsibility for their efficient operation and preventative 

maintenance. 

To address these challenges, in Virginia, businesses, educators, and community 

leaders have come together to launched the  Advanced Technical Career 

(ATC) Academy program. This employer driven partnership is training high school 

juniors and seniors for careers in automotive, construction, and advanced 

manufacturing. 

These career clusters were selected for the academy due to the skill transference 

between occupations within each career cluster such as: schematics, 

math/measurement, computer technology, technical writing, work ethic, safety, following 

instructions, problem solving, critical thinking, team work, mechanical aptitude, business 

concepts, and quality control. 

For instance, advanced manufacturing candidates can take the Mechatronics program 

offered by Thomas Nelson Community College taught at New Horizons Regional 

Education Center (NHREC) part of their new ATC Academy program. This program is a 

special two-year pilot course limited to 16 students to address in demand needs of 

businesses.  Students earn 22 dual enrollment credits at no cost, and a Thomas Nelson 

Career Studies Certificate, all the while earning a high school diploma and the Siemen 

Certification, a nationally recognized industry credential. 

https://www.citylab.com/life/2017/02/the-new-white-collar-apprenticeship/515151/
http://nhrec.org/ctec/academy-for-advanced-technical-careers/
http://nhrec.org/ctec/academy-for-advanced-technical-careers/


The Mechatronics program prepares students for advanced mechanical/electrical 

industry technician  jobs that design, install, maintain, repair, or troubleshoot 

manufacturing systems. These Mechatronics graduates start out as technicians at 

$36,000 to $40,000 with pathways into engineering positions. 

To learn more about the “Jobs of the Future” and “Smart Manufacturing”, at the 

AME  International Conference  in Boston October 9-12th there are interactive discussion 

groups to share ideas and best practices on how to fill the talent pipeline with these 

“new collar job” candidates to provide the much-needed middle skills for a 

“Manufacturing Renaissance” for the 4th Industrial Revolution. 

 

http://nhrec.org/ctec/programs/engineeringmanufacturing-technology/mechatronics/
http://nhrec.org/ctec/programs/engineeringmanufacturing-technology/mechatronics/
http://www.ame.org/Boston


 

 
 

October 24, 2017 

 

TO:  Members of the Board of Trustees and Superintendents 

 

FROM:       Joseph Johnson, Executive Director 

 

SUBJECT: 2018-27 Discussion of Current Issues for Board Members and/or Superintendents



 

 
 

 

October 24, 2017 

 

TO:  Members of the Board of Trustees and Superintendents   

 

FROM: Joseph Johnson, Executive Director 

 

SUBJECT:      2018-28 Closed Session  

 

If required, Board members, the Superintendent-in-Charge and the Executive Director will enter 

into a closed session in accordance to the Code of Virginia.  

 

 

 

 

 

 

 

 

 

 

 

 




